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Hanaman, Cathlene
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Champagne, Rick

FW: Statutory Language Drafting Request - BB0211
Health Ins Premiums.pdf

From: mickie.waterman@wisconsin.gov [mailto:mickie.waterman@wisconsin.gov]

Sent: Tuesday, October 30,

To: Hanaman, Cathlene

2012 9:46 AM

Cc: Thornton, Scott - DOA; Kraus, Jennifer - DOA; Waterman, Mickie D - DOA
Subject: Statutory Language Drafting Request - BB0211

Biennial Budget: 2013-15

Topic: Craft Employees

Tracking Code: BB0211

SBO Team: GGCF

SBO Analyst: Waterman, Mickie D - DOA

Phone: (608) 266-1072

E-mail: mickie.waterman@wisconsin.gov

Agency Acronym: OSER

Agency Number: 545
Priority: Medium

Intent:

Add language that craft employees will continue to pay 100% of the health insurance premiums unless
otherwise determined by OSER. Act 10 states that craft employees would be required to pay the same
amounts that they are required to pay on the day before the effective date of Act 10.

See attached.

Attachments: True

Please send completed drafts to statlanguage@wisapps.wi.gov




40.05(4) HEALTH INSURANCE PREMIUMS.

@

1. For health insurance, each insured employee and insured retired employee shall contribute
the balance of the required premium amounts after applying required employer contributions, if
any.

2. For an insured employee who is an eligible employee under s. 40.02 (25) (a) 2. or (b) 1m.
or 2¢., the employer shall pay required employer contributions toward the health insurance
premium of the insured employee beginning on the date on which the employee becomes insured.
For an insured state employee who is currently employed, but who is not a limited term
appointment under s. 230.26 or an eligible employee under s. 40.02 (25) (a) 2. or (b) 1m. or 2¢.,
the employer shall pay required employer contributions toward the health insurance premium of
the insured employee beginning on the first day of the 3rd month beginning after the date on .
which the employee begins employment with the state, not including any jeave of absence. For an
insured employee who has a limited term appointment under s. 230.26, the employer shall pay
required employer contributions toward the health insurance premium of the insured employee
beginning on the first day of the 7th month beginning after the date on which the employee first
becomes a participating employee.

3. The employer shall continue to pay required employer contributions toward the health
insurance premium of an insured employee while the insured employee is on a leave of absence,
as follows: .

a. Only for the first 3 months of the leave of absence, except as provided in subd. 3. b.

b. Unless otherwise provided in the compensation plan nnder s. 230.12, for the entire leave
of absence if the insured employee is receiving temporary disability compensation under s.
102.43.

(ad) For health insurance, each insured retired employee who elects coverage under s. 40.51
(10), (10m) or (16) shall pay the entire amount of the required premiums, except as provided in
par. (bc).

(ag) Except as otherwise provided in a collective bargaining agreement under subch. V of ch.
111, the employer shall pay for its currently employed insured employees:

1. For insured part-time employees other than employees specified in s, 40.02 (25) (b} 2.,
including those in project positions as defined in s. 230.27 (1), who are appointed to work less
than 1,044 hours per year, an amount determined annually by the director of the office of state
employment relations under par. (ah).

2. For eligible employees not speciﬁed in subd. 1. and s. 40.02 (25) (b) 2., an amount not
more than 88 percent of the average premium cost of plans offered in the each tler with-the-lowest
employee-premivm-cost under s. 40.51 (6), as determined annually by the director of the office of
state employment relations under par. (ah).

(ah) Annually, the director of the office of state employment relations shall establish the
amount that employees are required fo pay for health insurance premiums in accordance with the
maximum employer payments under par. (ag), except:

1. Craft employees will continue to pay 100% of the premiums unless otherwise determined
by the director.

2. If a tier under s. 40.51 (6) has no plans offered in a given year but is used solely to
establish contribution amounts for employees who work and reside outside the state, the amount
that employees are required to pay shall be_the contribution amount for that tier in the prior year
adjusted by the average percentage change of the otlier tiers from the prior year.

(at) An employer shall pay, on behalf of a nonrepresented managerial employee in a position
described under s. 40.02 (48) (am) 7. or 8., who was initially employed by the state before July 1,
2011, the same premium contribution rates required by par. (ag) that are paid by the employer for
represented employees in positions described under s. 40.02 (48) (am) 7. or 8. who were initially
employed by the state before July 1, 2011.
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2013 - 2014 LEGISLATURE
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DOA.......Waterman, BB0211 - Craft employee health insurance premiums

FOR 2013-2015 BUDGET — NOT READY FOR INTRODUCTION

AN AcCT ... relating to: the budget.

Analysis by the Legislative Reference Bureau

RETIREMENT AND GROUP INSURANCE

Currently, the Birector of the Office of State Employment Relations establishes
the amount that employees must pay for health insurance premiumsg, subject to a
general provision that the state may not pay more than 88 percent of the average
premium costs of the lowest cost health insurance plans. This bill provides that craft
employees must pay all of their health insurance premiums, unless otherwise’
determined by the Pirector. A craft employee is a skilled journeymzﬁls craftsman,
including the skilled journeyman craftsman’s apprentices and helpers, but does not
include employees not in direct line of progression in the craft.

For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:
v

SECTION 1. 40.05 (4) (ah) of the statutes is amended to read:
40.05 (4) (ah) Annually, the director of the office of state employment relations

shall establish the amount that employees are required to pay for health insurance




2013 — 2014 Legislature -2 - LRB-0459/1

SECTION 1

1 premiums in accordance with the maximum employer payments under par. (ag). A
. L v

craft employee, as defined in s. 111.81 (4}-;shall pay 100 percent of health insurance
)

3 premiums, unless otherwise determined—i)y the director.

History: 1981 c. 96,274, 278, 386; 1983 a. 9 s. 6; 1983 a. 27, 30; 1983 a. 46 s5. 2 to 4, 7; 1983 a. 140; 1983 a. 141 ss. 7 to 12, 20; 1983 a. 290, 504, 538; 1985 a. 29, 119,
135, 225; 1987 a. 27, 83 107, 309 356 363; 1987 a. 403 5. 256; 1989 . 13, 14, 31, 119, 122 166, 182, 189 230, 336, 355, 359; 1991 a. 32,39, 107 113 141, 152, 189, 269;

1995 a. 37, 81, 88, 89, 240, 302; 1997 a. 35, 58, 149; 1999 a. 9, 11, 13, 104; 2001 . 16; 2003 a. 33 ss. 1004 to 1015, 9160: 2003 a. 69, 117: 2005 a. 22, 153; 2007 2. 20, 131,
200, 226; 2009 a. 15, 28; 2011 . 10, 32; 5. 13.92 (2) ().

4 (END)
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1 AN AcrT... ; relating to: the budget.

RETIREMENT AND GROUP INSURANCE

'Currentlyﬁ,/t%aiirector of the Office of State Employment Relations establishes
amount that employees must pay for hqalth thsurance premiums, subject to a
neral provision that the state may not paysore than 88 percent of the average
remium costs of the lowest cost health ins ce plans. This bill provides that craft
employees must pay all of their health ‘insurance premiums, unless otherwise
determined by the director. A craft employee is a skilled journeyman craftsman,
including the skilled journeyman craftsman’s apprentices and helpers, but does not
i employees not in di i ion-i

For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

g‘/\ ‘,A’ Analysis by the Legislative Reference Bureau
Q\/\ S4

ﬁy}/l’ [—2_

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

ECTION 1. 40.05 (4) (ah) of the statutes i§ am&nded to read:

3 40.05 (4) (ah) Annually, the director of the office of state employment relation

4 shall establish the amount that employees are relquired to pay for health insurance
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SECTION 1

premiums in accordance with the maximum employef payments under par. (ag). A

100 percent of health insurance

remiums, unless otherwise determined by the director.

(END)
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Insert Analysis:

Currently, the director of the Office of State Employment Relations establishes
the amount that employees must pay for health insurance premiums, subject to a
general provision that the state may not pay more than 88 percent of the average
premium costs of the lowest cost health insurance plans. Under current law, health
insurance plans are assigned to three different tiers, depending on cost.

This bill provides that the state may not pay more than 88 percent of the
average premium costs of the health insurance plans in each tier.

In addition, the bill provides that if a given tier contains no health insurance
plans, but that tier is used to establish the premium amounts for employees who
work and reside outside of the state, the amount these employees must pay is based
on the premium contribution amount for that tier in the prior year, adjusted by the
average percentage change of the premium contribution amount of the other tiers
from the prior year.

Finally, the bill provides that craft employees must pay all of their health
insurance premiums, unless otherwise determined by the director. A craft employee
is a skilled journeyman craftsman, including the skilled journeyman craftsman’s
apprentices and helpers, but does not include employees not in direct line of
progression in the craft.

Insert 2-4:

SEcCTION 1. 40.05 (4) (ah) of the statutes ié&enumbered 40.05 (4) (ah) 1.

SECTION 2. 40.05 (4) (ah) 2. of the statuteé/is created to read:

40.05 (4) (ah) 2. For purposes of establishing the amount that employees are
required to pay for health insurance premiums, if a tier under s. 40.51 (g) contains
no health insurance plans, but that tier is used to establish the premiﬁm amounts
for employees who work and reside outside of the state, the amount these employees
are required to pay shall be based on the premium contribution amount for that tier
in the prior year, adjusted by the average percentage change of the premium
contribution amount of the other tiers from the prior year.

v/

SEcTION 3. 40.05 (4) (ah) 3. of the statutes is created to read:
‘/ .

40.05 (4) (ah) 3. A craft employee, as defined in s. 111.81 (4), shall pay 100

percent of health insurance premiums, unless otherwise determined by the director.
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DOA.......Wateyman, BB0215 — Calculation of employer health insurance
premium costs

FoOR 2013-201 BUDGET — NOT READY FOR INTRODUCTION

1 AN Act ...; relating to: the budget.

ay not pay more than 88 percent of the average premium costs of the hea
insurance plans in each tier.

For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

-
2 SECTION 1. 40.05 (4) (ag) 2. of the statutes is amended to read:
3 40.05 (4) (ag) 2. For eligible employees not specified in subd. 1. and s. 40.02 (25)

\ Vs 9» 4 (b) 2., an amount not more than 88 percent of the average premium cost of plans

N




2013 - 2014 Legislature -2- LRB-0462/1
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SECTION 1

v’
1 offered in the each tier with-the lowest-employee premium-cost under s. 40.51 (6), as
91,9 2 determined annually by the director of the office of state employment relations under

\ A par. (ah).

s -
4 (END)




ChamEagne, Rick

From: Waterman, Mickie D - DOA <Mickie.Waterman@wisconsin.gov>
Sent: Monday, February 04, 2013 4.26 PM

To: Champagne, Rick

Subject: HI Premium Draft 0459/2

Hi Rick,

| left you a voicemail regarding draft 0459/2, page 2, lines 16-18.

Does the reference to 111.81 (4) not include non-rep craft employees? Should we have the language be similar to the
non-stat language from Act 10, which says “craft workers, as defined in section 111.81 (4) of the statutes, and related
nonrepresented employees?”

Thanks,
Mickie

Mickie Waterman

Executive Policy and Budget Analyst
Wisconsin Department of Administration
(608) 266-3382
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..; relating to: the budget.

Analysis by the Legislative Reference Bureau

RETIREMENT AND GROUP INSURANCE

Currently, the director of the Office of State Employment Relations establishes
the amount that employees must pay for health insurance premiums, subject to a
general provision that the state may not pay more than 88 percent of the average
premium costs of the lowest cost health insurance plans. Under current law, health
insurance plans are assigned to three different tiers, depending on cost.

This bill provides that the state may not pay more than 88 percent of the
average premium costs of the health insurance plans in each tier.

In addition, the bill provides that if a given tier contains no health insurance
plans, but that tier is used to establish the premium amounts for employees who
work and reside outside of the state, the amount these employees must pay is based
on the premium contribution amount for that tier in the prior year, adjusted by the
average percentage change of the premium contribution amount of the other tiers
from the prior year.

Finally, the bill provides that craft employees must pay all of their health
insurance premiums, unless otherwise determined by the director. A craft employee
is a gkilled journeyman craftsman, including the skilled journeyman craftsman’s
apprentices and helpers, but does not include employees not in direct line of
progression in the craft.
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For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows: :

1 SECTION 1. 40.05 (4) (ag) 2. of the statutes is amended to read:

2 40.05 (4) (ag) 2. For eligible employees not specified in subd. 1. and s. 40.02 (25)

3 (b) 2., an amount not more than 88 percent of the average premium cost of plans

4 offered in the each tier with-the lowest-employee premium-cost under s. 40.51 (6), as

5 determined annually by the director of the office of state employment relations under

6 par. (ah).

7 SECTION 2. 40.05 (4) (ah) of the statutes is renumbered 40.05 (4) (ah) 1.

8 SECTION 3. 40.05 (4) (ah) 2. of the statutes is created to read:

9 40.05 (4) (ah) 2. For purposes of establishing the amount that employees are
10 required to pay for health insurance premiums, if a tier under s. 40.51 (6) contains
11 no health insurance plans, but that tier is used to establish the premium amounts
12 for employees who work and reside outside of the state, the amount these employees
13 are required to pay shall be based on the premium contribution amount for that tier
14 in the prior year, adjusted by the average percentage change of the premium
15 contribution amount of the other tiers from the prior year.

16 SECTION 4. 40.05 (4) (ah) 3. of the statutes is created to read:

40.05 (4) (ah) 3. A craft employeew;aﬂ pay 100

percent of health insurance premiums, uniess otherwise determined by the director. p

(END)
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@( In this subdivision, a “craft employee” is a skilled journeyxrian craftsman,
including the skilled journeyman craftsman’s apprentices and helpers, but does not

include employees not in direct line of progression in the craft.\/
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DOA...... Waterman, BB0211 - State Employee Health Insurance Premiums

FoR 2013-2015 BUDGET — NoT READY FOR INTRODUCTION
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AN AcT ...; relating to: the budget.

Analysis by the Legislative Reference Bureau

RETIREMENT AND GROUP INSURANCE

Currently, the director of the Office of State Employment Relations establishes
the amount that employees must pay for health insurance premiums, subject to a
general provision that the state may not pay more than 88 percent of the average
premium costs of the lowest cost health insurance plans. Under current law, health
insurance plans are assigned to three different tiers, depending on cost.

This bill provides that the state may not pay more than 88 percent of the
average premium costs of the health insurance plans in each tier.

In addition, the bill provides that if a given tier contains no health insurance
plans, but that tier is used to establish the premium amounts for employees who
work and reside outside of the state, the amount these employees must pay is based
on the premium contribution amount for that tier in the prior year, adjusted by the
average percentage change of the premium contribution amount of the other tiers
from the prior year.

Finally, the bill provides that craft employees must pay all of their health
insurance premiums, unless otherwise determined by the director. A craft employee
is a skilled journeyman craftsman, including the skilled journeyman craftsman’s
apprentices and helpers, but does not include employees not in direct line of
progression in the craft.
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For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SECTION 1. 40.05 (4) (ag) 2. of the statutes is amended to read:
40.05 (4) (ag) 2. For eligible employees not specified in subd. 1. and s. 40.02 (25)

(b) 2., an amount not more than 88 percent of the average premium cost of plans

offered in the each tier with-the lowest-employee-premium-eost under s. 40.51 (6), as

determined annually by the director of the office of state employment relations under

par. (ah).

SECTION 2. 40.05 (4) (ah) of the statutes is renumbered 40.05 (4) (ah) 1.

SECTION 3. 40.05 (4) (ah) 2. of the statutes is created to read:

40.05 (4) (ah) 2. For purposes of establishing the amount that employees are
required to pay for health insurance premiums, if a tier under s. 40.51 (6) contains
no health insurance plans, but that tier is used to establish the premium amounts
for employees who work and reside outside of the state, the amount these employees
are required to pay shall be based on the premium contribﬁtion amount for that tier
in the prior year, adjusted by the average percentage change of the premium
contribution amount of the other tiers from the prior year.

SECTION 4. 40.05 (4) (ah) 3. of the statutes is created to read:

40.05 (4) (ah) 3. A craft employee shall pay 100 percent of health insurance
premiums, unless otherwise determined by the director. In this subdivision, 6‘?:1;&
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Chameagne, Rick

From: Kraus, Jennifer - DOA <jennifer.kraus@wisconsin.gov>
Sent: Thursday, February 07, 2013 6:52 PM

To: Champagne, Rick

Cc: Waterman, Mickie D - DOA

Subject: FW: Updated Stat Lang Drafts

What do you think?

From: Ostrowski, Paul - OSER

Sent: Thursday, February 07, 2013 4:50 PM
To: O'Donnell, Jessica L - OSER

Cc: Kopp, Kathy - OSER; Kraus, Jennifer - DOA
Subject: RE: Updated Stat Lang Drafts

My only concern is the language in LRB-0459/3 mirrors the definition in 111.81, and therefore, will be interpreted to
mean represented craft employees. The following doesn’t sound the greatest, but would address the issue:

“In this subdivision, a “craft employee” is a skilled journeyman craftsman represented or not represented under chapter
111, including the skilled journeyman craftsman’s apprentices and helpers, but does not include employees not in direct
line of progression in the craft.”

From: O'Donnell, Jessica L - OSER

Sent: Thursday, February 07, 2013 4:24 PM
To: Ostrowski, Paul - OSER

Cc: Kopp, Kathy - OSER; Kraus, Jennifer - DOA
Subject: FW: Updated Stat Lang Drafts
Importance: High

The definition of craft employee for s. 40.05 (4) (ah) 3. in LRB-0459/3 states, “In this subdivision, a “craft employee” is a
skilled journeyman craftsman, including the skilled journeyman craftsman’s apprentices and helpers, but does not include
employees not in direct line of progression in the craft.” Please modify that definition as necessary so it includes
supervisors and any other employees it should cover and send it to Jenny as soon as possible. Thanks.

From: Kraus, Jennifer - DOA

Sent: Thursday, February 07, 2013 3:43 PM
To: O'Donnell, Jessica L - OSER

Cc: Waterman, Mickie D - DOA

Subject: RE: Updated Stat Lang Drafts

From LRB -459/5 —1 had defined craft employee in earlier drafts in s. 40.05(4) (ah) 3., which | still think is the way to
go. The problem with referring to a cross reference, like s. 111.81 (4), is that it can become obsolete. This is the
problem that OSER is trying to address. So, | would really recommend defining craft employee is ch. 40

IF you want it changed ~ | need a definition

From: O'Donnell, Jessica L - OSER
Sent: Thursday, February 07, 2013 12:30 PM
To: Waterman, Mickie D - DOA




Cc: Ostrowski, Paul - OSER; Kopp, Kathy - OSER; Kraus, Jennifer - DOA
Subject: RE: Updated Stat Lang Drafts

Cost Neutrality (LRB-0311/7) — The GIB is prohibited from either expanding benefits offered under the optional
employee pay all plans or approving any new optional plans. I don’t think this is necessary or wise.

State Employee Health Insurance Premiums (LRB-0459/5) - The definition of craft employee refers to s. 111.81
(4). Craft employees at the UW will no longer be covered by that section effective 7/1/13, so another reference will be
needed for them. As Paul mentioned, the definition of craft employee in the Analysis by the LRB needs to be changed.

Smoking Surcharge (LRB-1025/6) - There is no definition of eligible employee in section 1, which creates s. 40.03 (6)
(cm). The non-statutory language states that the GIB shall impose a surcharge of $50 for eligible employees, as defined in
section 40.02 (25) of the statutes. The definition of eligible employee for purposes of group health insurance coverage is
found in 40.02 (25) (b). Ithink the correct reference should be in either both or neither section of the bill. I agree with
Paul that a reference to s. 40.515 is needed if HDHP premiums are subject to the surcharge.

State Employee Health Savings Account (LRB1024/6) — Section 9 of the draft creates s. “40.515 Health savings
accounts.” I would prefer to see that section labeled “High deductible health plan” because that section allows the GIB
to offer another type of health insurance, which may be funded with a health savings account. I think the focus should be
on the insurance plan, not the HSA. It is my understanding that section 8 allows the Director to set the employer
contribution for a HDHP at more than 88% of the gross premium rate. Am I correct?

From: Waterman, Mickie D - DOA

Sent: Wednesday, February 06, 2013 4:39 PM

To: O'Donnell, Jessica L - OSER; Kopp, Kathy - OSER; Ostrowski, Paul - OSER
Cc: Kraus, Jennifer - DOA

Subject: Updated Stat Lang Drafts

Hi Jessica, Kathy, and Paul -

Attached are updated statutory language drafts for your review. Let us know if you see anything that looks problematic
or incomplete.

Thanks,
Mickie

Mickie Waterman

Executive Policy and Budget Analyst
Wisconsin Department of Administration
(608) 266-3382
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FOR 2013-2015 BUDGET — NoT READY FOR INTRODUCTION
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1 AN AcT ..;/relating to: the budget.

Analysis by the Legislative Reference Bureau

RETIREMENT AND GROUP INSURANCE

Currently, the director of the Office of State Employment Relations establishes

’} the amount that employees must pay for health insurance premiums, subject to a

general provision that the state may not pay more than 88 percent of the average

premium costs of the lowest cost health insurance plans. Under current law, health
W insurance plans are assigned to three different tiers, depending on cost.

L This bill provides that the state may not pay more than 88 percent of the
average premium costs of the health insurance plans in each tier.

‘ )'A/ In addition, the bill provides that if a given tier contains no health insurance
plans, but that tier is used to establish the premium amounts for employees who
work and reside outside of the state, the amount these employees must pay is based
on the premium contribution amount for that tier in the prior year, adjusted by the
average percentage change of the premium contribution amount of the other tiers
from the prior year.

Finally, the bill provides that craft employees must pay all of their health
insurance premiums, unless otherwise determined by the director. A craft employee
18)a skilled journeyman craftsman, including the skilled journeyman craftsman’s
apprentices and helpers, but does not include employees not in direct line of

progression in the craft. :
ZA— craft emplayee M”'} ke ei#ler WL
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For further information see the state fiscal estimate, which will be printed as

an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do

enact as follows:

SECTION 1. 40.05 (4) (ag) 2. of the statutes is amended to read:

40.05 (4) (ag) 2. For eligible employees not specified in subd. 1. and s. 40.02 (25)

(b) 2., an amount not more than 88 percent of the average premium cost of plans

offered in the each tier with-the lowest-employee premium-eost under s. 40.51 (6), as

determined annually by the director of the office of state employment relations under

par. (ah).

SECTION 2. 40.05 (4) (ah) of the statutes is renumbered 40.05 (4) (ah) 1.
SECTION 3. 40.05 (4) (ah) 2. of the statutes is created to read:

40.05 (4) (ah) 2. For purposes of establishing the amount that employees are

required to pay for health insurance premiums, if a tier under s. 40.51 (6) contains

no health insurance plans, but that tier is used to establish the premium amounts

for employees who work and reside outside of the state, the amount these employees

are required to pay shall be based on the premium contribution amount for that tier

in the prior year, adjusted by the average percentage change of the premium

contribution amount of the other tiers from the prior year.

SECTION 4. 40.05 (4) (ah) 3. of the statutes is created to read:

40.05 (4) (ah) 3. A craft employee shall pay 100 percent of health insurance

premiums, unless otherwise determined by the director. S ividion, “@a
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SEcCTION 1. 40.02 (13m) of the statutes is created to read:

40.02 (13m) “Craft employee” means a state employee who is a skilled
journeyman craftsman, including the skilled journeyman craftsman’s apprentices
and helpers, but does not include employees who are not in direct line of progression

in the craft. Craft employees may be either nonrepresented or in a collective

bargaining unit for which a representative is recognized or certified under ch. 111.
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DOA....... Waterman, BB0211 - State Employee Health Insurance Premiums

FoR 2013-2015 BUDGET -- NoT READY FOR INTRODUCTION

AN AcT ...; relating to: the budget.

Analysis by the Legislative Reference Bureau

RETIREMENT AND GROUP INSURANCE

Currently, the director of the Office of State Employment Relations establishes
the amount that employees must pay for health insurance premiums, subject to a
general provision that the state may not pay more than 88 percent of the average
premium costs of the lowest cost health insurance plans. Under current law, health
insurance plans are assigned to three different tiers, depending on cost.

This bill provides that the state may not pay more than 88 percent of the
average premium costs of the health insurance plans in each tier.

In addition, the bill provides that if a given tier contains no health insurance
plans, but that tier is used to establish the premium amounts for employees who
work and reside outside of the state, the amount these employees must pay is based
on the premium contribution amount for that tier in the prior year, adjusted by the
average percentage change of the premium contribution amount of the other tiers
from the prior year.

Finally, the bill provides that craft employees must pay all of their health
insurance premiums, unless otherwise determined by the director. A craft employee
is a state employee who is a skilled journeyman craftsman, including the skilled
journeyman craftsman’s apprentices and helpers, but does not include employees not
in direct line of progression in the craft. A craft employee may be either
nonrepresented or in a collective bargaining unit.
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For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SECTION 1. 40.02 (13m) of the statutes is created to read:

40.02 (13m) “Craft employee” means a state employee who is a skilled
journeyman craftsman, including the skilled journeyman craftsman’s apprentices
and helpers, but does not include employees who are not in direct line of progression
in the craft. Craft employees may be either nonrepresented or in a collective
bargaining unit for which a representative is recognized or certified under ch. 111.

SECTION 2. 40.05 (4) (ag) 2. of the statutes is amended to read:

40.05 (4) (ag) 2. For eligible employees not specified in subd. 1. and s. 40.02 (25)
(b) 2., an amount not more than 88 percent of the average premium cost of plans

offered in the each tier with-the lowest-employee premium-eost under s. 40.51 (6), as

determined annually by the director of the office of state employment relations under

par. (ah).

SECTION 3. 40.05 (4) (ah) of the statutes is renumbered 40.05 (4) (ah) 1.

SECTION 4. 40.05 (4) (ah) 2. of the statutes is created to read:

40.05 (4) (ah) 2. For purposes of establishing the amount that employees are
required to pay for health insurance premiums, if a tier under s. 40.51 (6) contains
no health insurance plans, but that tier is used to establish the premium amounts
for employees who work and reside outside of the state, the amount these employees
are required to pay shall be based on the premium contribution amount for that tier
in the prior year, adjusted by the average percentage change of the premium

contribution amount of the other tiers from the prior year.
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SECTION 5

SECTION 5. 40.05 (4) (ah) 3. of the statutes is created to read:
40.05 (4) (ah) 3. A craft employee shall pay 100 percent of health insurance
premiums, unless otherwise determined by the director.

(END)




